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INTRODUCTION
Some may view gender inequality
as a thing of the past, because
now that women have their
voting rights, all is good, but in
reality, that’s not the really case.
Although most Western
countries have laws that give men
and women the same rights, we
as a society have still not reached
the state where men and women
are treated and perceived as
equals. According to the Global
Gender Gap Report 2018, it will
take us 202 years to achieve total
Gender Equality and close the
gender gap at the rate we are
going right now.
Just think about it. There are
currently 26 countries being
ruled by women— out of more
than 190 countries, that is.
Furthermore, there are still over
100 countries that have never
had a female leader before. In July
of 2017, 36 politicians attended
the G20 in Germany. 4 out of
those 36 people were women.

Women around the world are
paid only 78% of what men are
paid in similar job positions.
Women also get less
opportunities in more demanding
fields such as business and STEM
all over the world.
These examples mentioned
above are all what mediocre to
higher-performing countries in
the gender equality index are
doing. If that’s the upper end of
the graph, think about what other
countries are like. Almost 1 child
bride is married off every 2
seconds. More than 130 million
girls are out of school, and
according to the UN, that
number is rising.
To figure out why gender
inequality still exists and how to
end it, we could first start with
understanding gender roles.
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Gender roles are a set of ideas about
how society expects men and women to
behave. A common gender role may be
that women are normally expected to be
feminine,
polite, and
nurturing,
while men
are generally expected to be masculine,
strong, and aggressive. Gender roles are
often falsely assuming people’s behaviours
and characteristics based solely on their
gender which could lead to treating
different genders unfairly. Even a positive
gender role, such as the stereotype that
women are nurturing could have a
negative outcome simply because if a

woman is not nurturing, many people may
judge unfairly her for lacking that trait a
woman “should” posses.
One study showed that these stereotypes
can affect
kids as
young as
6-7 years of
age. This study had 5 year old girls and
boys listen to a story about a brilliant
person, and they were asked to identify
this smart person among two photos: a
man and a woman. The 5 year olds
tended to choose their own gender, but
when this same test was done on 6-7
year olds, girls were “significantly less
likely” to pick women.

GENDER ROLES
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GENDER ROLES &
GENDER INEQUALITY

These gender roles can also
become extremely harmful
and restraining especially
when society often
subconsciously supports this,
like girls shouldn’t have as
ambitious of a career. This is a
very, very harmful gender
role, especially since there
are already not a lot of
women on more prestigious
career paths.
One article study by the
journal Science showed that
as soon as girls started going
to school, they tended to
disassociate themselves with
the word “smart”. The
authors wrote: “As a result,
believing that they are not as
gifted as boys, girls tend to
shy away from demanding
majors and fields,” Another
big factor is role models. In
elementary school, children
start getting exposed to great
scientists, authors, and
mathematicians who are
mostly men. Young girls
might not be able to see
themselves as a great
scientist, or a brilliant

historian. The authors also
included that parents and
teachers could partly be to
blame for enforcing gender
stereotypes, but this part of
the topic is still quite unclear.
All these gender roles that
started in way back in
elementary school all come
to play out once a woman
enters society. A woman
who was discouraged from
pursuing a more ambitious
career as a young girl may
have chosen a career she
wasn’t really passionate
about, but tried to get herself
to believe this was the right
path for her. Even a woman
who may have been
encouraged to follow a
career path that may not be
the most conventional for a
woman might begin to
question herself and her own
abilities because of the fact
that her field is mostly
consisted of men (According
to UNESCO, “less than 30%
of the world’s researchers
are women”).

The global pay
gap between
men and
women will
take 202 years
to close (World
Economic
Forum)
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Men and Women are not equal, our
world is not a perfect balance. But that
doesn't mean we can’t try and improve
it. How our society balances men and
women are vastly
different from
what many think
they are, people
always seem to
think: “Well, we
can’t make the world perfect anyways”.
But our balance of men and women is
not yet at a stage that one would call
“slightly off.” Our society is like a
triangle, the most important people at
the top— coincidentally they are all
men!
Well maybe in the prehistorical days
that was true, (in those days, people
who where stronger and more
masculine where favored) but our
society is changing. Instead of people
who are stronger, we tend to chose
people who are more creative and
innovative. Our society may have
changed, but our views on gender
norms have not. Some people may
contradict, but according to many
recent studies done, “women earn 78%
of what a men earns of the same
position and rankings,”. These issues all
start at a young age where society
forces boys into tight “common” beliefs
where you would have to have
masculinity and be afraid of fear. Often
all of these practices weaken and hurt

the boys ego. And girls? Well girls
where considered house keepers and
their only purpose was to marry off. As
a girl, you had to be ambitious, but not
too ambitious to
hurt the boys
ego, smart but
not too smart!
These beliefs
both pressure
girls and boys to fit into “society's little
molds”, these lead to higher suicide
rates, money loss, and the innovative,
creative mindsets of these young
people. So what we really need to
change is how we bring up our boys
and girls, give them the same amount of
respect and opportunities. Lets stop
acting like being born a girl is a fault!
because it’s not, it’s the greatest
opportunity yet. So if you’re denying
your girl’s education, listen to Malala, “
When you educate a girl you educate
the whole family, and the generations
to come.” Stand up and clear a path for
your children don’t let them be afraid
of societies false expectations and
rules. Embrace the opportunities. Don’t
turn them down because you think
society won’t accept you because of it!
If you are the same level as your
coworker and they earn more than you
just because they’re a man, speak out
and defend your right! Because without
women nothing would be able to work.

PERCEPTION
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ENDING GENDER
INEQUALITY
We all know and acknowledge that
gender inequality is a huge issue— Even in
the world today with all of its
technological glory. But maybe just
knowing and acknowledging is not
enough. We need to act, need to stop
gender inequality. Because we all deserve
equality, no matter if you’re a woman or a
man— We are all Human and we deserve
the equal rights. One of the ways that we
can stop inequality is to break the barrier
that keeps us back, we need to stand up
and speak out against this inequality that
we face- for this is our very right to be
human. There are already many important
leaders in the world that support and
promote gender equality and stereo types,
but the world still needs more leaders like
that support these important causes. Take
Halla Tomasdo for example. She
campaigned to run as the president of
Iceland, some people predicted that she
would be lucky if she even got 7% of the
poll, but she worked hard spoke out for
what she believed in and stood up and in
the end, although she did not make it as
president she was the runner up. From
the last poll taken before the election day
to election day, she gained 10% of the poll,
her final poll nearly 1/3 of all the votes.
She says that “even though we did not
win, it felt like we did because we made

According to
Business Insider,
narrowing the
gender gap could
bring in 2.8 trillion
dollars to the
global economy

that journey from 1% at the very begging,
to 28%”. Halla Tomasdo is only one
example of female leaders (or male) that
are constantly trying to make a difference,
and you can too. Speak out in your
community, bring your children up in a
way where they are equal, break through
our unjust social beliefs, and lastly, always
believe in equality!
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FINAL
THOUGHTS
Even though the place society is at right now in
reaching complete gender equality looks a bit
rough, it’s very important to keep in mind that the
situation was a lot worse a couple decades ago, and
there’s been a staggering amount of improvement
over the span of 30 years. As long as we all keep
fighting for what we believe in, we’ll get there
someday, even if it takes 202 years.
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