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The coronavirus pandemic has created widespread effects on
individuals, families, and communities throughout the world.
Coupled with political disputes and racial discrimination, this
pandemic has brought unprecedented fear, pessimism, and
despair to the female workforce, especially women of color in
the U.S. Too many unknowns make it impossible to predict
exactly how women and families will react to the ever-shifting
landscape of public health, employment status, caregiving, and
job access.

This project aims to give quantified answers to two research
questions: (1) What is the impact of the pandemic-induced
mobility change among the female minority workforce? (2) How
much such a situation has been evolved during the pandemic?
What are the possible implications for long-term gender equity
and the well-being of women and families? The significance of
this project is to investigate gender equity issues in workplaces
and homes and identify solutions that can better prepare the
vulnerable group, female minority workforce, to be resilient to
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emergencies like the coronavirus pandemic.

U.S. Census has implemented a three-phase Household Pulse
Survey to measure the social and economic impacts during the
coronavirus pandemic. With rich individual-level socioeconomic
data collected, this project will analyze how the effect of socio-
demographic factors, income and employment status, housing
insecurity, food scarcity, household expense, and social welfare
jointly impact the mobility options of the female minority
workforce during the coronavirus pandemic. Where mobility
change is measured by reduced trip frequency, teleworking or
not, reduced use of public transit and shared mobility, and the
history of long-distance travels. In addition, with the changing
responsive actions from governmental agencies, the challenges
that the female minority workforce is confronted with is also
changing. Whether governmental responses to the pandemic over
time are effective need to be evaluated.
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