We Can Get There from Here

Building Prosperity in Communities of Color for
the Next Generation
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The Closing the Racial Wealth Gap Initiative

a national effort to build awareness and support for efforts to
addresgacialand ethnic wealth inequities based on
structural factors.

What we are doing:

Educating the media and policy makatsut the magnitude
of the racial wealth gap and why it is important for the
economy to close it;

Injecting the voice of experts of coloto the popular and

policy discourse to show how policies affect communities of
color;

Producing innovative, groundbreaking researihd,
Providing policy recommendatiotsaddress the gap.



Wealth acts as the fence between temporary setback and
= economic catastrophe .

| Allows us to retire with dignity and security.
.  Enables us to give our children the freedom to dream big and

' become all they truly can be.



Closing the racial wealth gap for the
next generation



Folk Models are the stories we

tell ourselves to make sense of the

world



Does language really matter? Does
it matter as much as the truth?

Count er debates not
but with a cultural coherence that draws
basi ¢ Ameri can val ue



“It means more than conveying strings
of facts--it means adding them up into
a big picture”

SourceSusan Nall Bales, FrameWorkdnstitute



what stories do data tell?



SRABC states are becoming more diverse
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Communities of color are strikingly younger than the white population

U.S. Average =37.2 @
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Source: Insight Center, based on 2010 ACS Census



Less than one-third of Mississippi’s working age
population has a degree
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Sourcelumina Foundation, 2012



A college degree has a strong economic payoff,
but racial gaps remain

$80,797

$59,891
$50,595

Black Other White

Source: Insight Center based on IPUMS



College debt is threatening the hopes and dreams
of recent graduates

Average Debt of Grads 2011

54% of graduates have debt
Default rate = 14.1%

14%
95% of graduates have debt
21%
79% of graduates have debt
13.1%
91% of graduates have debt
5.6%
42% of graduates have debt
6.8%

47% of graduates have debt

*Historically Black Colleges and Universities

SourceThe Institute for College Access and Success



Income of typical black households in 2010 is less than it was for

whites in 1960
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Stark racial income disparities start in early adulthood,
widen and then persist
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Source Insight Center, based on StevengglesJ. Trent Alexander, Katgenadek RonaldGoeken
Matthew B. Schroeder, and MattheBobek Integrated Public UslicrodataSeries: Version 5.0 [Machine
readable database]. Minneapolis: University of Minnesota, 2010. ("IPUMS")



There is a systemic pattern of racialized employment outcomes in

the south
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Source: Insight Center based on IPUMS



Joblessness declines as education improves, but racial
disparities persist
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Source: Insight Center based on IPUMS






The wage gap in Mississippi was more pronounced for

women of colorin 2011
Race/Ethnicity Ratio of Median

Gender Annual Wages

White Men
$1.00

White Women
$0.71

Black Women
$0.53

Latina Women
$0.52

Source: The U.S. Census Bureau



What could you do with an extra $21,517
-$21,833 each year?*

If the gender wage gap was closed,
women of color working full time

Source: U.S. Bureau of the Census



What could you do with an extra $860,680
-$873,320?*

For a lifetime of work, the estimated lost income for
a woman of color in Mississippi could:

pps

=

Buy 2 houses $199,800

Send 4 kids to college at a public
university $100,224

Feed a family of four 4

for 25 years $219,450

save $350,526 for retirement

Source: U.S. Bureau of the Census



Seniors of color are more likely to rely solely on Social Security to
make ends meet

-No Retirement - Social - Social

Income Security Security &
Only Other
Retirement

White

Other

Black

Source: Insight Center based on IPUMS



Dyad Exercise

1. Based on the data just presented,
what Is your vision to address racial
wealth disparities?

2. How can the average person in your
state connect these data to things they
already believe?




A Four Colorblind Race Frames

1.

2.

Racism and racial inequality are things of the past
O7TEEOA DPAIT BPI A AOA AT ET C xI
Dlsparltles caused by culture/behavior

@TT0 "1 AAE AT A , AOETT UI O«
AAAAOOA OEAEO ZAI EBEAO ATl

Disparities inevitable and/or natural
BiI T A CcoOi6p EAO O1 AA AO Ol
Segregation

Programs helping people of color are unfair to Whites
a.k.a. reverse discrimination

People often jump between these frames, and so challenging
their frame requires attacking all four
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Thank You!

Visit us @racialwealthgap.org
&
Follow@racialwealthgap on Twitter

Contact us

Director, Anne Priceprice@insightcced.org

Program Manager Anand Subramanian
anands@insightcced.org

Director of Policy and Research, Gabriela Sandoval
gsandoval@insightcced.org
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