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SUMMARY
Latinas are the fastest-growing population in the United States,
and they will be one in six individuals by 2050. Despite this
increase in population, Latinas continue to be absent from
board rooms, executives' offices, and many leadership positions
in the nonprofit sector that are in charge of making decisions
that directly impact their communities. This research examines
the obstacles that Latinas face when pursuing leadership
positions in the nonprofit sector and offers concrete strategies
for organizations to create a culture that embraces Latina
leadership.

DATA AND ANALYSIS

RECOMMENDATIONS
1.

FIRST RECOMMENDATION: Please use this session to share your main
(3-5) recommendations. Use a title for each in bold to help the reader
understand your clear points.

PURPOSE
The purpose of this research is to identify what strategies can be
implemented on an organizational level to create a culture that
embraces Latina leadership.

RESEARCH
RQ1. What obstacles do Latinas face in their leadership journey
in the nonprofit sector?
RQ2. What are nonprofit organizations currently doing to
advance Latinas in the workplace?
RQ3. What strategies can be implemented on an organizational
level to create a culture that embraces Latina leadership?

METHODS

RECOMMENDATIONS
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