2019 Ivy Plus EEO Annual Meeting - Agenda for Tuesday, 4/30
Time
9:00 - 10:00 A.M.

Name

10:00 - 10:45 A.M

Inderdeep Chatrath

Institution

Topic

Description

ALL MEMBERS - Updates, Planning Ahead and Open Forum

Cheri Burgess

10:45 - 11:00 A.M.

Title

Assistant Vice
President

Duke University

Director of
Institutional Equity
and Equal
Employment
Opportunity

Princeton University

OFCCP Compliance
Sooner or later, if not already, your institution will come
Reviews: Lessons Learned under an OFCCP compliance review. For institutions of
& Best Practices
higher education, these audits can go on for years. How
you manage the audit from the outset and along the way
matters, both in terms of your experience within your
institution and in the agency’s outcome. Join Inderdeep
Chatrath (Duke University) and Cheri Burgess (Princeton
University) in a discussion that includes: defining your
role; managing internal/external relationships; utilizing inhouse and external counsel; preparing and presenting
data strategically; preparing for and managing the
agency’s phone interviews and on-site review; and more.
The session will be interactive to provide knowledge and
experience sharing.

BREAK

2019 Ivy Plus EEO Annual Meeting - Agenda for Tuesday, 4/30
Time
11:00 - 11:30 A.M.

11:30 A.M. - 12:15 P.M.

12:15 P.M.

Name
Shea Wolfe

Title
Institution
Director, Office for
University of Chicago
Sexual Misconduct
Prevention & Support

Megan Heckel

Associate Director,
University of Chicago
Office for Sexual
Misconduct
Prevention & Support

Sara Furr

Dean of Students,
School of Social
Service
Administration

University of Chicago

Topic
Engaging the Campus
Community: Title IX and
Sexual Misconduct
Initiatives and Programs

Description
We are currently experiencing a changing landscape as it
pertains to federal regulations, and engagement with the
campus community can be effective in explaining,
clarifying, and discussing these changes while continuing
to build partnerships and credibility in the work. The
Office for Sexual Misconduct Prevention and Support will
be discussing ways in which Title IX/Equity offices can
connect to and engage with the campus community
through student leadership programs, marketing &
branding, educational sessions/training, and prevention
initiatives.

Wellness Interventions
for Social Justice Fatigue

The unique pressures and demands, along with the
current sociopolitical climate, that professionals working
towards social justice aims experience can lead to
burnout, exhaustion, and decreased organizational
productivity. Institutions can lessen social justice fatigue
by creating the conditions for staff to be successful in
their social justice aims while simultaneously developing
policies and practices that allow equitable access to
individual wellness plans. This presentation offers
something for everyone; whether you’re experiencing
social justice fatigue and want to develop an individual
wellness plan or an organizational leader who wants to
create transformative work environments.

CLOSING REMARKS / LUNCH / DEPARTURES

